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PURPOSE & CORE VALUES 
YESAB Core Purpose
YESAB’s purpose, on behalf of all Canadians, is to conduct neutral assessments in the Yukon that
contribute to protecting the environment and the social, economic, and cultural well-being of First
Nations and residents.

Through our work, YESAB is guided by the following core values:

Regard for Our Origins: We have a special relationship with the Umbrella Final Agreement
and the unique environmental and socio-economic assessment legislation that it created. We
recognize that we are one of many with a role to play in meeting its spirit and intent.
Truth and Reconciliation: We are committed to establishing and maintaining a mutually
respectful relationship between Indigenous and non-Indigenous peoples in Canada by
implementing the Truth and Reconciliation Commission’s calls to action.
Accountability: We are responsible for meeting our commitments to each other and
participants to deliver a comprehensive environmental and socio-economic assessment
process.
Respect for Everyone: There is no room for intolerance, racism, discrimination, or barriers to
involvement in the work we do or how we do it.
Curiosity: We are inspired by other ways of learning about the world we live in and how our
work is challenged, explained, and conveyed.
Learning Together: We share and invite diverse skills, talent, and knowledge in support of a
culture of enthusiasm and caring for each other.
Relationships: We strengthen relationships by welcoming diverse perspectives, building trust,
and respectful dialogue.
Communication: We share information and rationale for our recommendations and engage in
ways that help us understand one another. 
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ABOUT THE ACT 
Chapter 12 of the Umbrella Final Agreement (UFA) and Yukon First Nation final agreements
establish the foundation for a legislated development assessment process applicable to all lands in
Yukon. The Yukon Environmental and Socio-economic Assessment Act (YESAA) was enacted by the
Parliament of Canada and received Royal Ascent on May 13, 2003, and came fully into force in
November 2005. At this time, assessments commenced under the YESAA regime.

Assessments Under YESAA:
Assessments are conducted independently by an impartial body. All relevant information relating
to an assessment is available to the public, strengthening accountability of decision-making. Set
timelines at every stage of the assessment process to provide certainty.

The Act mandates assessors to look at the potential environmental and socio-economic effects of
proposed projects and to recommend whether projects should proceed as proposed, proceed
with terms and conditions, or should not proceed. When YESAB completes an assessment, a
recommendation is sent to the relevant Decision Body(s), who then decide(s) whether to accept,
reject, or vary the YESAB recommendation.

This decision is then issued in a Decision Document, which is required before a project proceeds.
Decision Bodies may be a Government of Canada department or agency, the Government of
Yukon or a First Nation government.

About the Yukon Environmental and Socio-economic Assessment Board (YESAB):
YESAB is an independent, arms-length body, responsible for the implementation of the
assessment responsibilities under YESAA. YESAA establishes and sets out the responsibilities of the
Board. The Chair of the Board and two other Board members form the Executive Committee,
which oversees a number of specific responsibilities under the Act.



ABOUT THE BOARD
Appointments to the Board
Board members are appointed by the federal Minister of Northern Affairs after seeking the views
of the federal Minister of Environment and Climate Change. Prior to appointments, nominations
to the Board are made as specified in YESAA. One member of the Executive Committee is
nominated by the Council of Yukon First Nations (CYFN) and one member is nominated by the
territorial government.

The third member of the Executive Committee, the Chair, is appointed after the federal minister
consults with the other two Executive Committee members. Of the remaining four Board
members, two are nominated by CYFN, one is nominated by the territorial government and one is
a direct appointment by the federal minister. A fully complemented Board would normally
comprise seven members. However, YESAA allows for more than seven members to be appointed
to the Board.

Board responsibilities
YESAB has a broad range of responsibilities when conducting environmental and socio-economic
assessments and providing recommendations to Decision Bodies. The organization notifies
interested parties, First Nations, and the public of current project assessments, ensures
proponents submit the appropriate information, conducts research related to project activities,
and collects and considers public comments before submitting reports and recommendations to
Decision Bodies. 

YESAB is an impartial and independent body that provides recommendations that eliminate or
mitigate potentially significant adverse effects. YESAB provides recommendations to Decision
Body(s) but does not issue permits, authorizations or approve projects. The regulatory bodies
within government(s) are responsible for issuing all permits and authorizations. When permits are
issued, the terms and conditions of those permits are not enforced by YESAB. Enforcement of the
terms and conditions within a permit or authorization is the responsibility of government(s).
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BOARD
MEMBER TITLE NOMINATION TERM OF

APPOINTMENT

Lauren Haney Chair Federal Minister
April 22, 2021 to June 2,

2023 (resigned)

Kirk Cameron Board Member Federal Minister
April 22, 2021 to April 21,

2024

Bryony McIntyre
Executive

Committee
member

Yukon Government 

June 23, 2020 to June 6,
2022 

*term renewed to June
29, 2025

Dennis Nicloux
Executive

Committee
member

Council of Yukon
First Nations

November 6, 2020 to
November 5, 2023

Michael Walton Board Member Yukon Government
October 26, 2020 to

October 25, 2023

Carlene Hajash Board Member
Council of Yukon

First Nations
October 26, 2020 to

October 25, 2023

Vacancy: Federal nomination

Vacancy: CYFN nomination

BOARD MEMBERS & TERMS
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This year brought many new and exciting projects to the desks at YESAB offices across the
territory. The Designated Offices continue to assess an unprecedented volume of projects
spanning a wide range of undertakings. The Executive Committee continues to implement the
Pre-Submission Engagement process on a number of projects in parallel with preparing a draft
screening report for the Faro Remediation project and the revised Environmental and Socio-
economic Effects Statement Guidelines for the proposed Casino Mine Project, Yukon’s first
Panel review. 

Much like many organizations across Yukon, capacity remains a hurdle that YESAB is contending
with on a daily basis. We remain a resilient organization with staff that are leaders in their field,
adaptive and a pleasure to work with. I thank those who have left YESAB over the past year and
am excited for the opportunity to continue to work together in the various new roles you have
taken on. Of note, I would like to acknowledge and thank the former Chair, Lauren Haney, for
her work at YESAB. Until the time a new Chair is appointed, I take honour in assisting board
operations as Acting Chair. 

-Sincerely, Kirk Cameron, A/Chair
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The designated offices received 192 projects
for assessment during the fiscal year 2022-
2023. The Dawson Designated Office
received over 30% of the new project
proposals, while the Mayo, Haines Junction,
and Whitehorse Designated Offices received
approximately 20% each, of the total
proposals submitted. These numbers are in
line with the historical totals received by
these offices in past years.

The number of projects received by sector
during the last fiscal year breaks down
approximately as:

Placer mining: 56
Quartz exploration: 13
Residential, commercial and industrial
land development: 23
Transportation – roads, access roads and
trails: 17
Recreation and tourism: 18
Scientific research/wildlife management:
6 
Other sectors: 59

Designated Office Evaluation
Summary

Several projects assessed by the designated
offices in 2022-2023 warrant mention here in
the annual report. A number of new
subdivision projects were assessed across
various assessment districts. Each of these
projects has the potential to contribute to
the future housing supply in the Yukon, both
in Whitehorse and in the communities. Three
of the designated offices assessed projects
related to biomass heating as an alternative
energy source. The Watson Lake Designated
Office assessed the first pipeline
abandonment project submitted to YESAB. 

THE YEAR IN REVIEW
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The first project description was from Victoria
Gold Corp. for the Eagle Gold Mine Extension
Project on July 26, 2022. The Executive
Committee issued the draft Project Proposal
Guidelines on November 17, 2022 and final
Project Proposal Guidelines on March 8, 2023.  

Golden Predator Exploration Ltd. submitted a
project description for the Brewery Creek Mine
to the Executive Committee on August 22,
2022. The Executive Committee identified
eleven participants for the PSE process.

 The Haines Junction office assessed multiple
tourism projects associated with Kluane
National Park and Reserve, and the Mayo
office assessed numerous quartz exploration
projects. 

For many of the projects received and
assessed by the designated offices, there
were high levels of participation from
interested and affected parties, including
detailed and constructive comments from
various First Nations. The level of public
participation in the designated office
assessment process was invaluable in
supporting well-informed and well-reasoned
assessments.

Executive Committee Screening
Summary
2022-2023 was amongst the most active
years for the Executive Committee, owing to
the implementation of the Pre-Screening
Engagement (PSE) process on three proposed
projects as well as progress made in the Faro
Mine Remediation Project screening. 
Three projects entered the Executive
Committee’s PSE process. 
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Four months following submission of the
project description, the Executive Committee
published the Draft Project Proposal
Guideline on December 22, 2022.

Mount Nansen Remediation Limited
Partnership submitted a project description
for the Mount Nansen Mine Remediation
Project on August 29, 2022. The Executive
Committee issued the draft Project Proposal
Guidelines on December 16, 2022.

The Executive Committee continued to make
progress on the screening of the Faro Mine
Remediation Project (Government of
Canada). The Faro Mine is one of the largest
and most complex assessments undertaken
by the YESAB Executive Committee. 

To support the determination in advancing
the project to the Draft Screening Report
phase, the Executive committee issued three
additional information requests (Information
Requests no. 7, 8 and 9) and actively sought
input from participants on the Proponent’s 
response. The Executive Committee
continues to prepare the Draft Screening
Report through 2023. 
 

Panel Review Summary

In October 2022, YESAB's Panel team was
created by the hiring of a Panel and Hearing
Manager. Since then, the Panel team has
grown to include both assessment and
administrative staff. 

In January 2023, the Executive Committee
determined it was necessary to revise the
Environmental and Socio-Economic (ESE)
Statement Guidelines for the proposed
Casino Mine Project, which was originally
issued in 2016. Since January 2023, the
Executive Committee sought comments
from and met with participants as the
drafting of the revised ESE Statement
Guidelines is completed. 

Once the revised Guidelines are issued it is
up to the Casino Mining Corporation to
respond to the revised ESE Statement
Guidelines by submitting an ESE Statement.
This then initiates the process through
which the Executive Committee establishes
a Panel of the Board to conduct a review of
the proposed project. This Panel review will
be the first one conducted by YESAB for a
project in the Yukon Territory.
 



YESAB Online Registry: Panel review
specific enhancements

Personal Safety Considerations in
Assessments

In March 2023, a new Panel specific YESAB
Online Registry (YOR) page went live for the
Panel review of the Proposed Casino Mine
Project. The enhancement will provide an
efficient and effective platform for the public
to utilize as future Panel reviews are
undertaken by YESAB. Due to the nuances of
the Panel process, several new functions
were built making the enhancements a
unique aspect of the YOR. Additionally,
general improvements have been made to
the YOR user interface within the last year. 

In April 2021, YESAB issued an RFP to conduct a
study for an evaluation of the effects of
industrial activities on the personal safety of
Indigenous and non-Indigenous women and
girls and LGBTQ2S+ persons in the Yukon. 
To date, YESAB assessors had relied on
academic research, consultant reports (from
other jurisdictions) and the Missing and
murdered Indigenous Women and Girls in
Canada (MMWIG) report to inform an

 understanding of the: 
likely project effects pathway
likely adverse effects
the significant effects of industrial activities
on the personal safety of Indigenous and
non-Indigenous women and girls and
LGBT+ persons in Yukon communities and
industrial workplaces.

While these sources have helped YESAB
understand the potential adverse effects there
is a lack of Yukon-specific data and research
about this issue. 

The RFP intended to bridge this gap and the
findings from the evaluation will be considered
in YESAB’s assessments going forward.

The purpose of the study was to prepare a
research report and assessment tool to assist
YESAB assessors to:

identify the pathway(s) to adverse effects
of industrial activities on the personal
safety of Affected Persons in Yukon
communities and within the industrial
workplaces;
better understand the cause-and-effect
relationships of industrial activities on
personal safety;
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evaluate the effectiveness of the recently
recommended terms and conditions to
mitigate the adverse effects of industrial
activities on personal safety; and
provide current Yukon-specific information
to inform future assessments.

In this regard, YESAB hired a team of Yukon-
based consultants including Paul Kishchuk
(Vector Research), Gaye Hanson (Hanson and
Associates), and Jen Jones (Jen Jones
Consulting) to undertake the study. A  
Committee was formed with representatives
from BYTE – Empowering Youth Society, Centre
for Northern Innovation in Mining, Council of
Yukon First Nations, Yukon Status of Women
Council, Liard Aboriginal Women’s Society,
Queer Yukon Society, Whitehorse Aboriginal
Women’s Circle, Victoria Faulkner Women’s
Centre, Yukon Transition Home Society and
Yukon Women and Mining (the “Research
Advisory Committee”). 

The research materials were formed through
conversations with the Committee 

 and community associations, industry
associations, industry members, YESAB and
government representatives.
YESAB received the completed research report
and assessment tool to support the assessment
of adverse effects of industrial activities on
personal safety and relational safety of
Indigenous and non-Indigenous women and girls
and LGBTQ2S+ persons (Affected Persons) in
Yukon, in August 2022. 

YESAB approved the response to the
recommendations, publishing the response along
with all research materials on yesab.ca. The
proposed definitions of personal and relational
safety will be used in assessments conducted by
YESAB, and the implementation plan will guide
the development of guidance, engagement with
relevant community groups and development of
appropriate training for staff on these matters.
YESAB continues to work towards release of the
report.
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YESAB as an organization recognizes that we can do much more to build a presence and

relationship with Yukon First Nations. To address this, the Board is prioritizing actions to

advance First Nation relations and the consideration of First Nation rights within YESAB

assessments.

We are prioritizing attending First Nation General Assemblies, or other events, and setting up

meetings with First Nation Governments to help build relationships, explain what we do and

promote First Nation involvement within the YESAB process. Looking forward, YESAB plans to

collaborate with Yukon First Nations to identify areas where the assessment and meaningful

consideration of First Nation rights can be improved upon in our process. 

ADVANCING FIRST NATION RELATIONS
AND CONSIDERATION OF RIGHTS
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PROJECT ASSESSMENT STATISTICS
FOR THE 2022-2023 FISCAL YEAR



Total Projects Submitted for Assessment 

Designated
Office Submissions

192

Executive
Committee Screenings

3

Panel Review 1

Total 196

TOTAL
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TESLIN WATSON
LAKE

WHITEHORSE

TOTAL
TOTAL (%)

Submissions between April 2022 and March 2023
Projects within date filter: 196

Projects by Assessment types
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The majority of projects submitted in 2022-2023 were Designated Office Evaluations. Three Executive
Committee Screenings were initiated in 2022-2023 into the new Pre-submission Engagement Process (PSE).
There is one project in the early stages of a panel review of the Board. 

62

31 29

14 14

42

The majority of Designated Office projects were in the Dawson City district followed by the Whitehorse district. 
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86 109

Projects Within First Nation Traditional Territories 
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Exclusive Traditional Territories Shared Traditional Territories

0 10 20 30 40 50

Carcross/Tagish First Nation 

Champagne and Aishihik First Nations 

First Nation of Na-Cho Nyak Dun 

Gwich'in Tribal Council 

Inuvialuit 

Kluane First Nation 

Kwanlin Dün First Nation 

Liard First Nation 

Little Salmon/Carmacks First Nation 

Ross River Dena Council 

Selkirk First Nation 

Ta'an Kwäch'än Council 

Tetlit Gwich'in Band Council 

Teslin Tlingit Council 

Tr'ondëk Hwëch'in 

Vuntut Gwitchin First Nation 

White River First Nation 

Submissions between April 1, 2022 and March 31, 2023
Projects within date filter: 192
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The majority of projects were either in the exclusive or shared traditional territory of Tr’ondëk Hwech’in First
Nation; followed by Kwanlin Dun First Nation (shared traditional territory), Ta’an Kwach’an Council (shared
traditional territory), and the First Nation of Nacho Nyak Dun (exclusive and shared traditional territory). 
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Submissions between April 1, 2022 and March 31, 2023

Projects by Sector
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In 2022-2023, 70% of Designated Office project were in six sectors. The most comment sectors were placer
mining, followed by land development and transportation. When combined, the placer and quartz mining sectors
accounted for 36% of projects.

56

13

18

23

6

17

2021-2022 ANNUAL REPORT | 1418 | 2022-2023 ANNUAL REPORT



TOTAL
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DAWSON HAINES
JUNCTION

MAYO TESLIN WATSON
LAKE

WHITEHORSE

Submissions between April 1, 2022 and March 31,
2023 Projects within date filter: 196

Projects Duration by Most Common Sectors -
Designated Office Evaluations 

Common Sectors

Da
ys

Project assessment timelines are set out in YESAB’s Board Rules. Project duration is the total number of days taken
by YESAB and the proponent to complete an assessment (from project proposal submission to the issuance of the
recommendation). This includes the time taken by a proponent to respond to any information requests issued by
the Designated Office. Duration varies between sectors and is influenced by the content and specific requirements
of proposed projects as well as public participation (e.g. requests for timeline extensions). 

For the mining sector, the average duration for placer project assessments was 146 days and 163 days for quartz
projects. Land development projects took an average of 115 days and 106 days for transportation projects
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REJECTNOT RECORDED TOTAL
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Projects by Outcome

72.78%

30.92%

3. 29%

50.00%

50.00%

Decision Document Issued between April 01, 2022 and March 31, 2023 
Projects within date filter: 158

56.1(b)
72.8%

56.19(a)
24.1%

56.1(c)
3.2%

Vary
53.8%

Accept
46.2%

Recommendation Decision

In 2022-2023, for 72.8% of assessed projects YESAB recommended that the project proceed subject to specific
terms and conditions (YESAA s.56.1(b); 24.1% were recommended to proceed without terms and conditions
(YESAA s.56.1(a); and 3.2% of projects were recommended not to proceed (YESAA s.56.1(c). 

The decision body(s) accepted 46.2% of assessment recommendations and varied 53.8% of recommendations.
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Comparison of DO projects submitted and completed by month to
demonstrate project workload

Submitted Completed

April
May June

July

Augu
st

Se
ptember

Octo
ber

Nove
mber

December

Jan
uary

Fe
bruary

Marc
h

25 

20 

15 

10 

5 

0 

The majority of projects in 2022-2023 were submitted between November and April.
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Management Responsibility Statement

Signatures have been redacted

Finance and Administration Manager 
July 27, 2023

The management of Yukon Environmental and Socio-economic Assessment Board is responsible for
preparing the financial statements and the notes to the financial statements.

 Management prepares the financial statements in accordance with Canadian Public Sector
Accounting Standards. The financial statements are considered by management to present fairly the
Board's financial position and results of operations.

 The Board, in fulfilling its responsibilities, has developed and maintains a system of internal
accounting controls designed to provide reasonable assurance that assets are safeguarded from loss
or unauthorized use, and that the records are reliable for preparing the financial statements.
The financial statements have been reportedon by Crowe MacKay LLP, Chartered Professional
Accountants, the Board's auditors. Their report outlines the scope of their examination and their
opinionon the financialstatements.
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867-668-6420

Contact Us

yesab@yesab.ca

www.yesab.ca


